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CHAPTER 19

( Engrossed Senate Bill No. 857)

STATE AND HIGHER EDUCATION CLASSIFIED EMPLOYEES

-- VETERANS' LAYOFF AND REEMPLOYMENT PREFERENCE

AN ACT Relating to layoffs and subsequent reemployment of veterans in

classified service under the jurisdiction of the state civil

service law and the higher education personnel law; amending

section 10, chapter 36, Laws 1969 ex. sess. and RCW

28B.16.100; amending section 15, chapter 1, Laws of 1961 as

amended by section 13, chapter 108, Laws of 1967 ex. sess. and

RCW 41.06.150; and declaring an emergency.

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF WASHINGTON:

Section 1. Section 10, chapter 36, Laws of 1969 ex. sess. and

RCW 28B.16.100 are each amended to read as follows:

(1) The higher education personnel board shall adopt and

promulgate rules and regulations, consistent with the purposes and

provisions of this chapter and with the best standards of personnel

administration, regarding the basis for, and procedures to be

followed for, the dismissal, suspension, or demotion of an employee,

and appeals therefrom; certification of names for vacancies,

including promotions, with the number of names equal to two more

names than there are vacancies to be filled, such names representing

applicants rated highest on eligibility lists; examination for all

positions in the competitive and noncompetitive service;

appointments; probationary periods of six months and rejections

therein; transfers, sick leaves and vacations; hours of work; layoffs

when necessary and subsequent reemployment, both according to

seniority; determination of appropriate bargaining units within any

institution or related boards: PROVIDED, That in making such

determination the board shall consider the duties, skills, and

working conditions of the employees, the history of collective

bargaining by the employees and their bargaining representatives, the

extent of organization among the employees, and the desires of the

employees; certification and decertification of exclusive bargaining

representatives; agreements between institutions or related boards

and certified exclusive bargaining representatives providing for

grievance procedures and collective negotiations on all personnel

matters over which the institution or the related board may lawfully

exercise discretion; written agreements may contain provisions for

payroll deductions of employee organization dues upon authorization

by the employee member and for the cancellation of such payroll

deduction by the filing of a proper prior notice by the employee with
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the institution and the employee organization: PROVIDED, That nothing

contained herein shall permit or grant to any employee the right to

strike or refuse to perform his official duties; adoption and

revision of comprehensive classification plans for all positions in

the classified service, based on investigation and analysis of the

duties and responsibilities of each such position; allocation and

reallocation of positions within the classification plan; training

programs including in-service, promotional, and supervisory; regular

increment increases within the series of steps for each pay grade,

based on length of service for all employees whose standards of

performance are such as to permit them to retain job status in the

classified service; and adoption and revision of salary schedules and

compensation plans which reflect not less than the prevailing rates

in Washington state private industries anid other governmental units

for positions of a similar nature and which shall be competitive in

the locality in which the institution or related boards are located,

such adoption, revision, and implementation shall be subject to

approval as to availability of funds by the chief financial officer

of each institution or related board for that institution or board,

or in the case of community colleges, by the chief financial officer

of the state board for community college education for the various

community colleges; and providing for veteran's preference as

Provided by existing statutes .with recoqn it ion of~ pfeE2rLce in
leaj t2Iy2ffs and subsegue~nt rieployment for veterans and their

widows by giving suc !iqible veterans and their widows additional

credit in computing their seniority by addinfi to their unbroken

higher education service_ As djefined by the board., the veteran's

service in the military not to 2eceed five ears of suc2h service. For
the pulrooses of this section. "veteran" means any person2 who has one

or more years of active m ilit ary service in any branch of the armed

forces of the United States or who has less than one year's service

and is discharje d with a disability incurred in the line of duty or

is discharged at the convenence of the oov2EnMent- and yhoL u1pon

termination of such service. has received an honorable discharqe a

discharg for physical reasons with an honorable record. or a release

from active militarv service with evidence of service other than that
for which an undesir able, bad conduct, or dishonorable dischare

shall 12 given: PROVIDED,£ HOWEVERL That the widow of a veteran shall

be entitled to the benefits of this act reqgardless of the veteran's

lenth of active atilitary servyice: PROVIDED FURTHEP, That for the

orL!poses of this section "veteran" shall not include any person1 yhoS

has voluntarily retired with twenty or: nor e years of active military

service and whose military retirement pa.si excess o' five

hundred dollars per mon th.

(2) Rules and regulations adopted and promulgated by the
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hicher education personnel board shall provide for local

administration and management by the institutions of higher education

and related boards, subject to periodic audit and review by the

board, of the following:

(a) Apontment, promotion, and transfer of employees;

(b) Di.Smissal, suspension, or demotion of an employe-e;

(c) Examinations for all positions in the competitive and

noncompetitive service;

(d) Probationary periods of six months and rejections therein;

(e) Sick leaves and vacations;

(f) 9ours of work;

(g) Layoffs when necessary and subsequent reempl.oyment;

(h) Allocation and reall ocation of positions within the

classification plans;

(i) Training programs;

(j) Maintenance of personnel records.

Sec. 2. Section 15, chapter 1, Laws of 1961 as amended by

section 13, chapter 108, Laws of 1967 ex. sess. and RCW 41.06.150 are

each amended to read as follows:

The board shall do pt and promulgate rules and regulations,

consistent with the purposes and provisions of this chapter and with

the best standards of personnel administration, regarding the basis

for, and procedures to be followed for, the dismissal, suspension, or

demotion of an employee, and appeals therefrom; certification of

names for vacancies, including departmental promotions, with the

number of names equal to two more names than there are vacancies to

be filled, such oarues representing applicants rated highest on

eligibility lists; examinations for all positions in the competitive

and noncompetitive service; appointments; probationary periods of six

months and rejections therein; transfers; sick leaves and vacations;

hours of work; layoffs when necessary and subsequent reemployment,

both according to seniority; determination of appropriate bargaining

units within any agency: PROVIDED, That in making such determination

the board shall consider the duties, skills, and working conditions

of the employees, the history of collective bargaining by the

employees and their bargaining representatives, the extent of

organization among the employees, and the desires of the employees;

certification and decertification of exclusive bargaining

representatives; agreements between agencies and certified exclusive

bargaining representatives providing for grievance procedures and

collective negotiations on all personnel matters over which the

appointing authority of the appropriate bargaining unit of such

agency may lawfully exercise discretion; written agreements may

contain provisions for payroll deductions of employee organization

dues upon authorization by the employee ireber and for the
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cancellation of such payroll deduction by the filing of a proper

prior notice by the employee with the appointing authority and the

employee organization: PROVIDED, That nothing contained herein shall

permit or grant to any employee the right to strike or refuse to

perform his official duties; adoption and revi'sion of a comprehensive

classification plan for all positions in the classified service,

based on investigation and analysis of the duties and

responsibilities of each such position; allocation and reallocation

of positions within the classification'plan; adoption and revision of

a state salary schedule to reflect not less than the prevailing rates
in Washington state private industries and other governmental units

for positions of a similar nature, such adoption and revision subject

to approval by the state budget director in accordance with the

Provisions of chapter 43.88 RCW; training programs, including

in-service, promotional and supervisory; regular increment increases

within the series of steps for each pay grade, based on length of

service for all employees whose, standards of performance are such as

to permit them to retain job status in the classified service; and

providing for veteran's preference as required by existing statutes,
wihrcontono__~eec in regard to layoffs and susqun

reeypioyment for veterans and their widows bvgy~ ~g ~gl

veterans and their widows additional credit in comput ing their

____it ly ad.jfing to the~ir unbroken state service asdeiedb

the board, the veteran's service in the miltar not to exceed five

Y~e1:_- 21 lhe -2122ses of this section, "veteran" means n R12

who has one or more years of active mili taly service in any brancgh of

the arrne_ forces of the United States or who has less than one year's

service and is discharged wiith a disability incurred in the line of

ory 1 is discharaed at the convenience of the g~vernment an wh2

RR11t~ERin-at--on ol schservice has received an honorable ic4j2

a dichaM f2 Rhysical reasons with anhnoal regrd, ora

relas from------mii -servllice with evidence of service other

than that for which an undesirable, bad conduct. or dishonorable

discharge shall be given: PROVIDED. HOWEVER. That the widow ofa

veteran shall be entitled to the benefits of this act regardless of

the veteran's length of active military service: PROVIDED ~FRR
That for the PuREP- e s of this section "veteran" shall not include aal

person who has volunariy Eglied with twenty or more years of

active militarv service and whose military retirement ply is in

excess of five hundred doll!a P2er month.
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NEW SECTION. Sec. 3. This 1971 amendatory act is necessary

for the immediate preservation of the public peace, health and

safety, the support of the state government and its existing public

institutions, and shall take effect immediately.

Passed the Senate March 3C, 1971.

Passed the House March 29, 1971.

Approved by the Governor April 2, 1971.

Filed in office of Secretary of State April 3, 1971.

CHAPTER 20

(House Bill No. 832]

WATER POLLUTION CONTROL FACILITIES-

APPROPRIATION

AN ACT Relating to water pollution control facilities; creating a new

section; making an appropriation; providing an effective

date; and declaring an emergency.

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF WASHINGTON:

NEW SECTION. Section 1. There is appropriated to the

department of ecology from the water pollution control facilities
account the sum of sixteen million dollars for the construction
and/or improvement of water pollution control facilities.

NEW SECTION. Sec. 2. This act is necessary for the immediate
preservation of the public peace, health and safety, the support of
the state government and its existing public institutions, and shall
take effect on April 1, 1971.

Passed the House March 30, 1971.

Passed the Senate April 1, 1.971.

Approved by the Governor April 7, 1971.

Filed in Office of Secretary of State April 7, 1971.

CHAPTER 21

(Senate Bill No. 906)
FERRIES--

IN-STATE CONSTRUCTION

AN ACT Relating to bid procedures; providing for the award of

contracts for the construction of ferries to Washington

corporations in periods of excessive unemployment; amending
section 47.28.090, chapter 13, Laws of 1961 and RCW 47.28.090;

and declaring an emergency.
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