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the sales program, and outlines ol ongoing litigation, recent court decisions
and orders on major issucs with the potential for state liability. The report
shall describe the status of the resources managed and the recreational and
commercial utilization. The report shall be given to the house and senate
commitieces on ways and means and the house and senate committees on
natural resources and shall be made available to the public.

Passed the Senate April 10, 1985,

Passed the House April 8, 1985.

Approved by the Governor April 22, 1985.

Filed in Office of Secretary of State April 22, 1985.

CHAPTER 94

[Substitute Senate Bill No. 3180]
COMPREHENSIVE SALARY AND FRINGE BENEFIT SURVEYS——TREND
SALARY AND FRINGE BENEFIT SURVEYS

AN ACT Relating to salary surveys; and amending RCW 28B.16.110, 41.06.160, and
41.06.167.

Be it enacted by the Legislature of the State of Washington:

Scc. 1. Section 11, chapter 36, Laws of 1969 cx. sess. as last amended
by section 3, chapter |1, Laws of 1980 and RCW 28B.16.110 are each
amended to read as follows:

The salary schedules and compensation plans, adopted and revised as
provided in RCW 28B.16.100 as now or hereafter amended, shall reflect
prevailing rates in other public employment and in private employment in
this state or in the locality in which the institution or related board is lo-
cated. For this purpose comprehensive salary and fringe benefit surveys
shall be undertaken by the board with the assistance of the various person-
nel officers of the institutions of higher education and on a joint basis with
the department of personnel, with such surveys to be conducted ((atteast))
in the year prior to the convening of ((each)) cvery other onc hundred five
day regular session of the state legislature. In the year prior to the conven-
ing of each one hundred five day regular session during which a compre-
hensive salary and fringe benefit survey is not conducted, the board with
assistance of the various personnel officers of the institutions of higher edu-
cation and on a joint basis with the departrent of personnel, shall conduct a
trend salary and fringe benefit survey. This survey shall measure average
salary and fringe benefit movement for broad occupational groups which
has occurred since the last comprehensive salary and fringe benefit survey
was conducted. The results of ((such)) cach comprehensive and trend salary
and fringe bencfit survey shall be completed and forwarded by September
30 with recommended salary adjustments, which recommendations shall be
advisory only, to the governor and the director of financial management for
their use in preparing budgets to be submitted to the succeeding legislature.
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A copy of the data and supporting documentation shall be furnished by the
board to the standing committees for appropriations of the senate and house
of representatives.

In the case of comprchensive salary and fringe bencfit surveys, the
board shall furnish the following supplementary data in support of its rec-
ommended salary schedule:

(1) A total dollar figure which rellects the recommended increase or
decrease in state salarics as a direct result of the specific salary and fringe
benefit survey that has been conducted and which is categorized to indicate
what portion of the increasc or decrease is represented by salary survey data
and what portion is represented by fringe benefit survey data;

(2) An additional total dollar figure which reflects the impact of rec-
ommended increases or decreases to state salaries based on other factors
rather than directly on prevailing rate data obtained through the survey
process and which is categorized to indicate the sources of the requests for
deviation from prevailing rates and the reasons for the changes;

(3) A list of class codes and titles indicating recommended monthly
salary ranges for all state classes under the control of the higher education
personnel board with:

(a) Those salary ranges which do not substantially conform to the pre-
vailing rates developed from the salary and [ringe benefit survey distinctly
marked and an explanation of the reason for the deviation included; and

(b) Those higher education personnel board classes which are substan-
tially the same as classes being used by the department of personnel clearly
marked to show the commonality of the classes between the two
jurisdictions;

(4) A supplemental salary schedule which indicates the additional sal-
ary to be paid state employces for hazardous duties or other considerations
requiring extra compensation under specific circumstances. Additional com-
pensation for these circumstances shall not be included in the basic salary
schedule but shall be maintained as a separate pay schedule for purposes of
full disclosure and visibility; and

(5) A supplemental salary schedule which indicates those cases where
the board determincs that prevailing rates do not provide similar salaries for
positions that require or impose similar responsibilities, judgment, knowl-
edge, skills, and working conditions. This supplementary salary schedule
shall contain proposed salary adjustments nccessary to eliminate any such
dissimilarities in compensation. Additional compensation needed to elimi-
nate such salary dissimilarities shall not be included in the basic salary
schedule but shall be maintained as a scparate salary schedule for purposes
of full disclosure and visibility.

It is the intention of the legislature that requests for funds to support
recommendations for salary deviations from the prevailing rate survey data
shall be kept to a minimum, and that the requests be fully documented
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when forwarded by the board. Further, it is the intention of the legislature
that the department of personnel and the higher education personnel board
jointly determine job classes which are substantially common to both juris-
dictions and that basic salaries for these job classes shall be equal based on
salary and fringe benefit survey findings.

Salary and fringe benefit survey information collected from private
cmployers which identifies a specific employer with the salary and fringe
benefit rates which that employer pays to its employees shall not be subject
lo public disclosure under chapter 42.17 RCW,

The first comprehensive salary and fringe benefit survey required by
this section shall be completed and forwarded to the governor and the di-
rector of financial management by Scptember 30, 1986. The first trend sal-
ary and fringe benefit survey required by this section shall be completed and
forwarded to the governor and the director of financial management by
September 30, 1988.

Sec. 2. Scction 16, chapter I, Laws of 1961 as last amended by section
I, chapter 11, Laws of 1980 and RCW 41.06.160 are each amended to read
as follows:

In preparing classification and salary schedules as set forth in RCW
41.06.150 as now or hereafter amended the department of personnel shall
give full consideration to prevailing rates in other public employment and in
private employment in this state. For this purpose the department shall un-
dertake comprehensive salary and fringe benefit surveys to be planned and
conducted on a joint basis with the higher education personnel board, with
such surveys to be conducted ((at-teast)) in the year prior to the convening
of ((each)) cvery other onc hundred five day regular session of the state
legislature. In the year prior to the convening of each one hundred five day
regular session during which a comprehensive salary and fringe benefit sur-
vey is not conducted, the department shall plan and conduct on a joint basis
with the higher education personnel board a trend salary and fringe benefit
survey. This survey shall measure average salary and fringe benefit move-
ment [or broad occupational groups which has occurred since the last com-
prchensive salary and fringe benefit survey was conducted. The results of
cach comprehensive and trend salary and fringe benefit survey shall be
completed and forwarded by September 30 with a recommended state sala-
ry schedule to the governor and director of financial management for their
usc in preparing budgets to be submitted to the succeeding legislature. A
copy of the data and supporting documentation shall be furnished by the
department of personnel to the standing committees for appropriations of
the senate and house of representatives.

In_the case of comprehensive salary and fringe bencfit surveys, the de-
partment shall furnish the following supplementary data in support of its
recommended salary schedule:
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(1) A total dollar figurec which reflects the recommended increase or
decrease in state salaries as a direct result of the specific salary and fringe
benefit survey that has been conducted and which is categorized to indicate
what portion of the increase or decrease is represented by salary survey data
and what portion is represented by [ringe benefit survey data;

(2) An additional total dollar figure which reflects the impact of rec-
ommended increases or decreases to state salaries based on other factors
rather than dircctly on prevailing rate data obtained through the survey
process and which is categorized 1o indicate the sources of the requests for
deviation from prevailing rates and the reasons [or the changes;

(3) A list of class codes and titles indicating recommended monthly
salary ranges [or all state classes under the control of the department of
personnel with:

(a) Thosc salary ranges which do not substantially conform to the pre-
vailing rates developed from the salary and fringe benefit survey distinctly
marked and an explanation of the reason for the deviation included; and

(b) Those department of personnel classes which are substantially the
same as classes being used by the higher education personnel board clearly
marked to show the commonality of the classes between the two
jurisdictions;

(4) A supplemental salary schedule which indicates the additional sal-
ary to be paid state employees for hazardous duties or other considerations
requiring extra compensation under specific circumstances. Additional com-
pensation for these circumstances shall not be included in the basic salary
schedule but shall be maintained as a separate pay schedule for purposes of
full disclosure and visibility; and

(5) A supplemental salary schedule which indicates those cases where
the board determines that prevailing rates do not provide similar salaries for
positions that requirc or impose similar responsibilitics, judgment, knowl-
cdge, skills, and working conditions. This supplementary salary schedule
shall contain proposed salary adjustments necessary to climinate any such
dissimilaritics in compensation. Additional compensation nceded to climi-
nate such salary dissimilaritics shall not be included in the basic salary
schedule but shall be maintained as a scparate salary schedule lor purposes
of full disclosure and visibility.

It is the intention of the legislature that requests for funds to support
recommendations for salary deviations from the prevailing rate survey data
shall be kept to a minimum, and that the requests be fully documented
when forwarded by the department of personnel. Further, it is the intention
of the legislature that the department of personnel and the higher education
personnel board jointly determine job classes which are substantially com-
mon to both jurisdictions and that basic salaries for these job classes shall
be equal based on salary and (ringe benefit survey findings.
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Salary and fringe benefit survey information collected from private
employers which identifies a specific employer with the salary and fringe
benefit rates which that employer pays to its employeces shall not be subject
to public disclosure under chapter 42.17 RCW,

The first comprehensive salary and fringe benefit survey required by
this section shall be completed and forwarded to the governor and the di-
rector of financial management by September 30, 1986. The first trend sal-
ary and fringe benefit survey required by this section shall be completed and
forwarded to the governor and the director of financial management by
Sceptember 30, 1988.

Scc. 3. Section 5, chapter 152, Laws of 1977 ex. sess. as last amended
by section 2, chapter |1, Laws of 1980 and RCW 41.06.167 arc cach
amended to read as (ollows:

The department of personnel shall undertake comprehensive salary and
fringe benefit surveys for oflicers of the Washington state patrol, with such
surveys to be conducted ((atteast)) in the year prior to the convening of
((each)) every other one hundred five day regular session of the state legis-
lature. In the year prior to the convening of cach one hundred five day reg-
ular session during which a comprehensive salary and fringe benefit survey
is not conducted, the department shall conduct a trend salary and [ringe
benefit survey. This survey shall measure average salary and fringe benefit
movement which has occurred since the last comprehensive salary and
fringe benefit survey was conducted. The results of cach ((swch)) compre-
hensive and trend survey shall be completed and forwarded by September
30, after review and concurrence by the chiel of the Washinglon state pa-
trol, to the governor and director of financial management for their use in
preparing budgets to be submitted to the succeeding legislature. A copy of
the data and supporting documentation shall be furnished by the depart-
ment of personnel to the legislative budget committee and the standing
committees for appropriations of the scnite and house of representatives.
The office of financial management shall analyze the survey results and
conduct investigations which may be necessary to arbitrate dilTerences be-
tween interested partics regarding the accuracy of collected survey data and
the use of such data for salary adjustment.

Surveys conducted by the department of personnel for the Washington
state patrol shall be undertaken in a manner consistent with statistically
accurate sampling techniques, including comparisons of weighted averages
of salaries. This service performed by the department of personnel shall be
on a reimbursable basis in accordance with the provisions of RCW 41.06-
.080 as now existing or hercafter amended.

A comprehensive salary and fringe benefits survey plan shall be sub-
mitted jointly by the department of personnel and the Washington state pa-
trol to the director of financial management, the commitice on ways and
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means of the senate, the committee on appropriations of the house of repre-
sentatives and to the legislative budget committee six months before the be-
ginning of cach periodic survey. The legislative budget committee shall
review and evaluate the survey plan before final implementation.

The first comprehensive salary and fringe benehit survey required by
this section shall be completed and forwarded to the governor and the di-
rector of financial management by September 30, 1986. The first trend sal-
ary and fringe benefit survey required by this section shall be completed and
forwarded to the governor and the director of financial management by
September 30, 1988.

Passed the Senate April 10, 1985.

Passed the House April 3, 1985.

Approved by the Governor April 22, 1985,

Filed in Office of Secretary of State April 22, 1985.

CHAPTER 95

[Substitute Senate Bill No. 3536]
PUBLIC UTILITY DISTRICT POWER CLARIFIED REGARDING COMPREHENSIVE
PLANS, ZONING, LAND USE, AND BUILDING CODES

AN ACT Relating to public utility districts; and amending RCW 54.04.120.
Be it enacted by the Legislature of the State of Washington:

Scc. 1. Section 4, chapter 130, Laws of 1945 and RCW 54.04.120 are
cach amended to read as follows:

In order that the commissioners of a public utility district may be bet-
ter able to plan for the marketing of power and for the development of re-
sources pertaining thereto, they shall have the same powers as are vested in
a board of county commissioners as provided in chapter 44, Laws of 1935
(sections 9322-2 to 9322-4, both inclusive, and 9322-10 to 9322-11 inclu-
sive, Remington's Revised Statutes, also Pierce's Perpetual Code 776-3 to
-7, 776-19 and -21), entitled: "An Act relating to city, town, county and
regional planning and the creation, organization, duties and powers of plan-
ning commissions.” For the purposes of such act, the president of a public
utility district shall have the powers of the chairman of the board of county
commissioners, and a planning commission created hereunder shall have the
same powers, enumerated in the above sections, with reference to a public
utility district as a county planning commission has with reference to a
county. However, this section shall not be construed to grant the power to
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