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Overview TRI Pay Factors TRI Details

Task Force assignment

Survey of school districts updated fall 2008

Key questions:
How much TRI pay can Washington teachers earn?

What factors are associated with higher or lower 
TRI pay in different districts?

How much TRI pay is for additional time or 
responsibility, and how much is incentive not 
requiring additional time or duties?

Data for 2007-08 school year in 246 districts
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District Supplemental Pay for Time and Incentives Varies
16% of reporting 

districts: no TRI pay

84% of reporting districts: TRI pay
$276 to $12,539

TRI Pay Factors TRI Details
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What factors are associated with higher or 
lower TRI pay?

The September 2008 analysis found the following 
factors associated with variation in supplemental 
pay by school district:

 Size (number of students)

 Wealth (levy valuation)

 Levy passage amount

 Geography
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Comparable Wage Index (2005)

Data source: NCES

1 = national average 
in 1999
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Average supplemental pay is also associated with 
labor market conditions

Overview TRI Pay Factors TRI Details

Data sources: TRI Survey and NCES

Each blue dot represents 
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Data sources: Fall 2008 TRI Survey and OSPI

The mix of TRI pay components varies among districts

Small district Large district

10%

14%

21%

53%

1%

85
Districts
$10,322

District A
$6,028

District B
$4,027

District C
$2,730

District D
$10,678

District E
$8,618

District F
$7,268

District G
$13,190

District H
$8,048

District I
$8,439

District J
$12,308

Incentive
(addtl. contract 

days or 
professional 

stipend)

Time

Incentive
(education or 
experience 

stipend)

Responsibility
(coach, 

curriculum 
director)

Responsibility
(class size 
overloads)
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Data sources: Fall 2008 TRI Survey and OSPI

The mix of time and incentive supplemental pay 
varies among districts

16%

55%

29%

85
Districts

$6,567

District A
$2,618

District B
$2,524

District C
$1,709

District D
$3,749

District E
$6,400

District F
$2,727

District G
$2,811

District H 
$2,803

District I
$1,347

District J
$8,278

Incentive
(teacher-directed
contract days)

Incentive
(professional
stipend)

Time (addtl.
district days)

Amounts exclude pay for additional responsibility


