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L
State: By The Numbers

e 295 Districts Renton
o 2,227 Schools 24
 Enrollment: 1 Million 14 500+
« Early Learning: ECEAP/Head Start/ Inclusive Preschool 574

— Native American / Other: 2.5% (3%)
— Asian / Pacific Islander:  8.8%  (26%)
— Black / African American: 5.6% (21%)
— Latino(a) / Hispanic: 16.1% (18%)
— White: 63.7% (32%)




L
State: By The Numbers

- English Language Learners: 1 in 12 students (8.1%)
Renton: 14.8%

- Lang. other than English at Home: 1 in 5 students (20%)
Renton: 31%

- Poverty: 4 in 10 students (42%) Renton: 56%

Renton School District



October K-12 Enrollment, 1995-2011
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L
Demographic Context

As we grow, we are becoming more diverse ...

Enroliment (October Headcount)

Percent Low Income

Percent ELLs

Percent in Special Education

Percent Students of Color (non-white)

Renton School District

Asian/Pacific Islander
Black

Hispanic

White

Other

2005-06

13,423
42.1%

12.5%
12.9%

55.6%
22.8%
19.5%
13.4%
43.2%

0.0%

2011-12

14,237
55.5%
14.8%
11.2%

67.8%
25.8%
18.7%
19.5%
31.3%

3.8%

Change

+814
+13.4

+2.3
-7

+12.2
+3.0
-0.8
+6.1
-11.9
+3.8



Some of the Required
Components:

o Extended school day
o Extended school year
o Improve instruction

o Job-embedded professional
development

o Ensure continuous use of data to inform
Instruction

o Use evidence of student learning in
teacher evaluations

o Replace the principal




Lakeridge Enrollment Changes

K-5 Enrollment
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Low Income Rate Increases

% Low Income (FRL)
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ELL Rates Almost Doubled

% English Language Learners
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Details on Demographic Changes

2005-06 | 2011-12 Change

Total students 269* 483 +214
% Mobility 12% 31% +19
% Low income 68.1% 86.5% +18.4
% ELL 13.6% 29.0% +13.4
% Special ed. 18.1% 9.9% - 8.2
% White 20.0% 9.6% -11.8
% Asian/Pac Is 19.3% 13.0% - 6.3
% Black 40.7% 56.9% +10.7
% Hispanic 16.0% 17.6% +1.6

Renton School District

* No kindergarten students were enrolled




Changing Racial Composition

Race/Ethnicity
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Collaboration
Purpose: To improve instruction and ensure that all students learn

Time e Common Planning Time at least 3
* “Carve it out...”: regular meeting times per week,
times to observe each other’s - Delayed Start Fridays

classes, examine student work and

* 10 release days for grade level
learn from colleagues and experts

teams to meet with Math Lab coaches
» Data Meetings (2x/ mo, half day)

5 days before school (PBS and 2
more)

* Longer school day (end at 3:40)
allowing literacy and Math blocks and
providing specialists time to do
“intervention”

Renton School District ° Longer SChOOI year (TBD)



Collaboration
Purpose: To improve instruction and ensure that all students learn

Rules of Engagement
e Cultural norms about how time
will be spent are essential

* If you don’t say it in the meeting,
don’t say it in the parking lot.

* Focus on the things the school
can control rather than what they
can’t

* Focus on specific objectives
related to instruction

Renton School District

e PBIS (3 days training, mid-year
refresher and para support)

(Question in my mind: How do we
make sure that time students
spend with subs is meaningful?)



Collaboration
Purpose: To improve instruction and ensure that all students learn

Good Teachers Willing to 3 days of literacy/math
Collaborate to Improve Student professional development
Achievement budgeted for new teachers

* Hire carefully * BERC report recommended

Transformation Model because
there are many effective things in

place (such as developed norms
* Support new teachers and decision-making model)

* Allow time for veterans to see
that change will be meaningful

Renton School District



Lesson Labs

- Observe and
debrief model
lesson

1 Plan lesson
together

-1 Rehearse lesson

1 Co-teach a lesson
or work with
students in a
classroom

7 Debrief lessons
o Learn new content
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Students Who Met Benchmark
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BLIS and Leadership Teams

Grade Literacy Math PBIS Team Leadership
Level Team Team Team
Kinder Candace, Terrance Louisa Terrance
Stephanie
1st Julia Theresa Nicole Theresa
2nd Drew Kert Thomasina Thomasina
3rd Laretha Eddie Charissa Laretha
4 Lynn S Bethany Lynn M Lynn S
Hth Zach Jennifer, Lynn M Jennifer
Becca
Sped Donna Vicki Pascia Vicki
Specialists |Sam, Cathy, Connie
Leslie Connie,
Brigid

Renton School District




LAKERIDGE
BEHAVIOR INTERVENTION PROGRESSION

Level |

Behaviors that are developmentally appropriate and can be effectively redirected

using the following schoolwide intervention progression.

Schoolwide Level1 Interventions:

1. Visual orverbal re-direction
Proximity
Break at designated place in classroom
Buddy room to complete a reflection sheet
Call to inform family

[ R R FE R K |

Level Il

Behaviors that persist despite repeated interventions or

occur unexpectedly and significantly disrupt or endanger others.

Level 2 Interventions Examples:

Behavior Communication sheet (SWI5 data)
Conference with Interventionist
Teacher/Student problem solving plan
Teacher calls to inform family

Conference with student and family

Hall conference with Assistant Principal

Level Il

Behaviors that persist after Level 2 Interventions or

are suddenly and severely disruptive, defiant or physically aggressive.

Level 3 Interventions:
* Studentis removed from classroom

Behavior Referral is submitted to Assistant Principal

Teacher calls family to explain the incident

Assistant Principal meets with student to addressthe Referral
Assistant Principal informs family of consequences

Renton School District




Early Outcomes:
S =

- & &

Office Discipline 145 91
Referrals

Referrals from 54 9
Playground

Out of School 14 11

Suspensions

Renton School District



Behavior Referrals
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READING

Lakeridge

MSP

Grade 3
Grade 4 53.1%
Grade 5 30.4%

Renton School District



Math

Lakeridge
;\?)?13* Change | Amount | 2012
A 4 50/ o 39.1%
Grade 3 29.5% {} 5.4 135.3%
Grade 4 23.8% 4 : 39.0%
Grade 5 20.3% 5 106  (43.1%
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Writing

Sclence

Writing and Science

Lakeridge

MSP

2011~

17.4%

Change

Amount

16.0

2012

Graded | 328% [ @ | 270 [42.4%

31.9%
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Changing Perceptions....Changing Attitudes

| like doing math--4th grade

“ Septamber, 2011
= pday, 2012

Mawar Alitle bit Sometimes  Maost of the
fime

Renton School District



Changing Perceptions....Changing Attitudes

Math is hard for me--4th grade
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Rentd

Scho

Comparison Perspective- 9 Characteristics of High

Performing Schools
Percent Positive Responses

Note: Further from the center implies more positive responses

Readiness To Benefit
100%

Curriculum, Instruction, and

Clear & Shared Focus
Assessment

Focused Professional
Development

FrequentMonitoring of
Teaching & Learning

Collaboration,

Supportive Learnin Communication &

Environment

n

Community
Parent& Community
Involvement
June 2012 Nov 2011 ===Nov 2010 =—=Nov 2009

| District

High Standards &
Expectations

Effective School Leadership




Lakeridge Staff: Willingness to be held
accountable for student learning

«  The willingness of Staff to be held accountable for student learning has increased in both internal
and external views. In fact, is something rarely seen, the staff’s views of their colleagues
surpasses their views of themselves.

June, 2012

| am willing to be held
sccountable for student leaming

My collesgues are willing to be
held sccountable forstudent
learning

A0 Always @OM2en True esametimsas True @S2idam True mAnost Mever Tru2 abissing

November, 2009

lam willing to be held

accountable forstudent leaming 0% 5% 100%

My collesgues are willing to be
held sccountable for student
leaming
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The Center for Educational Effectiveness




Clear & Shared Focus

0% 10% 2% 3% 406 0% 60¥e TP B0% 90% 100%

965

My work contributes to the mission/purpose of
this school 554

lunderstand the mission/purpose of our school

Staff | work with demonstrate commitment to
our mission

Important decisions here are based on the
mission/purmpose of this school

This building has a data-driven school
improvement plan

My performance goals are set based on the
mission/purpose of this schoal T

The mission/vision of this school and distrct
are aligned with each other -_

|Renton School District B Cerificated Teachers O Other Staff |






