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Notice: Correspondence is normally reviewed in the
Executive Committee meeting, as the Executive
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The Evergreen Freedom Foundation requested that the following handout be
distributed to SCPP members.
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{ CENTER FOR STATE
LOoCAL GOVERNMENT RECEIVED
L EXCELLENCE ,

NOV 14 2010
FOR IMMEDIATE RELEASE ‘ The St Aatuary
FOR MORE INFORMATION CONTACT:

Amy Mayers, 202-682-6102, amayers@slge.org

NEW INTERACTIVE MAP SHOWS GOVERNMENTS THAT HAVE
NEGOTIATED PENSION PLAN CHANGES

WASHINGTON, DC, 11/15/2010 — The Center for State and Local Government
Excellence has created an interactive map showing a sample of state and local
governments that have negotiated changes in pension plans. While there are other sources
of information that show yearly changes or that organize reforms by type, the creation of
this map allows the cases to be viewed dynamically, in one place, and will continue to be
updated by the Center.

View the map here: http://tinyurl.com/pensionrefonﬁsmap

The map has information on 20 states, six counties, and 19 cities. Of the 45 locations
posted, 32 have links to source information.

The locations were chosen because they have made substantive changes to their public
pension plans over the past decade, which include:

changes to employee/employer contribution rates
creation of hybrid pension plans

raising the retirement age

decreasing formula multipliers.

In November-December 2009, a Center survey of members of two groups of government
human resource professionals found that 21 percent of respondents reported that their
governments had changed their retirement plans. Among the governments that had made
changes in retirement plans,

e 73 percent say the changes did not affect current workers.
s 60 percent say the changes did not affect new hires.

The changes included

o older retirement without penalty; decreased benefits across the board; formula
changes

¢ higher employee contribution

o increased years required to vest in pension

o replacing a defined benefit plan with a defined contribution plan.
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If the changes did affect current workers, they included

o decreased employer contribution to deferred compensation pension plans
e requiring workers to contribute more to their pension plan
o increased the employer contribution to pension plan.

#HHt

About the Center for State and Local Government Excellence

The Center for State and Local Government Excellence helps state and local governments
become knowledgeable and competitive employers so they can attract and retain a
talented and committed workforce. The Center identifies best practices and conducts
research on competitive employment practices, workforce development, pensions, retiree
health security, and financial planning. The Center also brings state and local leaders
together with respected researchers and features the latest demographic data on the aging
workforce, research studies, and news on health care, recruitment, and succession
planning on its website, http:/www.slge.org.

777 North Capitol St., NE, Suite 500 | Washington, DC 20002 US

https://app.e2ma.net/app/view:CampaignPublic/id:1408210.6855150194/rid:8f2c0640a6d... 11/16/2010



Wallis, Keri

From: Dave Rossick [DRossick@desmoineswa.gov]
Sent: Friday, December 03, 2010 8:10 AM
To: Office State Actuary, WA

I am an employee of the City of Des Moines. | plan on working until | am 70. | was thinking about Social
Security and that | can draw an extra 8% for every year, | delay drawing benefits, beyond the full retirement
age. That led me into my PERS 3 and | ask myself why the State doesn’t have a similar plan for those who
choose to work longer. | believe | am eligible for 100% benefits, because | have the 20-29 years of service and
my age is 68. It seems like the State is saving the payment of my benefits for a 5 year period, which amounts
to over $60,000 and that maybe that should be worth something. | realize | am building extra service credit
but | don’t think that equates to what | could have been receiving, had | retired at 65.

There must be a pool of people like myself in the retirement system. We are in a bad economy and choosing
to work longer and maybe there should be some consideration for delaying benefits.

| have previously corresponded with Darren Painter about my idea and he directed me to this website as a
way to submit my idea for consideration. I’'m not sure if you have a formal request form. If so, | would be
happy to fill it out. If this is sufficient, then | would like to request the SCPP to conduct a study of PERS
employees who are working beyond 65, to see if there is any possibility of increasing their retirement benefits
by an actuarial determined adjustment, because said employees are delaying the drawing of their benefits. |
believe it should be comparable to Social Security, where benefits are increased by a certain percentage for
each year, the worker delays drawing benefits. Thank you for your consideration in this matter.

Sincerely,

Dave Rossick
Accountant
City of Des Moines

206-870-6513



Wallis, Keri

From: Painter, Darren

Sent: Tuesday, November 30, 2010 10:30 AM
To: 'DRossick@desmoineswa.gov'
Subject: RE: Working beyond 65

Hello Mr. Rossick,

The idea of providing an actuarial adjustment to Plan 2/3 retirement benefits for members who work beyond the normal
retirement age has not been considered by a pension policy committee or the Legislature (in the form of a bill) within
the last ten years. The majority of requests from Plan 2/3 members usually involve lowering the normal retirement age
so members can collect unreduced retirement benefits earlier.

The Plan 2/3 design does allow members to continue to earn higher benefits beyond normal retirement age through
additional service credit and salary increases. Also, Plan 3 members who work past normal retirement age continue to
contribute to their individual accounts and will receive the value of those contributions plus investment returns upon
retirement. However, as you surmise, the plan generally saves more from delayed retirements than it pays out in higher
pensions for members working longer. Our latest data shows a couple of thousand Plan 2/3 members working past age
65—a relatively small proportion of the current active population. Age and service distributions of active Plan 2/3
members can be found in the appendices of the 2009 Actuarial Valuation Report. This report is available on the OSA
web site at: http://osa.leg.wa.gov/Actuarial Services/Publications/PDF_Docs/Valuations/2009AVR.pdf

You are correct that Plan 1 members who earn 30 years of service credit have the option of freezing their benefit and
directing their future member contributions to an interest-bearing account. Member accounts are an integral part of
Plan 3 as well. Plan 3 is a hybrid plan that combines an employer-funded pension with a member-funded individual
account. Inthe Plans 3, all member contributions paid over the member’s career go to the member’s individual
account. This account earns investment returns based on the investment option selected by the member. Plan 3
members do not contribute anything toward the employer-provided pension benefit. The Plan 3 design allows members
working past normal retirement age to receive the value of their individual contributions with investment returns—
much like the Plan 1 Post 30-Year program. More information on the Plan 1 Post 30-Year program can be found on the
Department of Retirement Systems (DRS) web site at:
http://www.drs.wa.gov/publications/member/pubsubjlist.ntm#30YearsofService. More information on Plan 3 can be
found in the Member Handbooks on the DRS web site at:
http://www.drs.wa.gov/publications/member/pubsubjlist.htm#MemberHandbooks

It is possible to create an actuarial adjustment (similar to the Social Security adjustment) that would increase benefits
for members who work past the normal retirement age. Whether such an adjustment would result in a cost or savings
to the plan depends on how it is designed. We currently assume that some Plan 2/3 members work beyond the age
they are first eligible for an unreduced retirement benefit. We recognize the savings from these delayed retirement in
the form of lower contribution rates for employers and Plan 2 members. Giving this savings back to members in the
form of higher benefits increases the costs of the plan. The increased cost might or might not be offset by additional
savings if more members choose to delay their retirement because of the new higher benefits.

While the Select Committee on Pension Policy (SCPP) has not studied this particular issue, it does relate to pension
policy and is within the SCPP’s purview. Each year the SCPP receives many requests to study various issues or make
specific recommendations to the legislature. All suggestions are made known to the Committee. You can view the SCPP
agendas, track the progress of issues studied by the Committee, and find the yearly recommendations made to the
Legislature by visiting the SCPP website at http://www.leg.wa.gov/SCPP/default.htm.




The SCPP’s last meeting for the year is in December, and that agenda has already been set. The SCPP usually meets only
during the interim months between sessions and will likely resume meeting in the spring after the legislative session.
You may submit ideas for study and requests to the SCPP by sending an email to OSA at State.actuary@Ileg.wa.gov.
OSA is a non-partisan agency providing technical assistance to the legislative and executive branches, as well as staff
support to the SCPP. During the interim, correspondence to the SCPP is typically found in the Executive Committee’s
meeting materials under the agenda item entitled “Constituent Correspondence.” Any correspondence received during
the 2011 Session will also be included in the executive meeting materials for the first meeting of the 2011 Interim.

Darren Painter

Senior Policy Analyst

Office of the State Actuary

P.O. Box 40914

Olympia, Washington 98504-0914
http://osa.leg.wa.gov/

Phone 360.786.6155

Fax 360.586.8135

“Securing tomorrow’s pensions today”

From: Office State Actuary, WA

Sent: Monday, November 22, 2010 9:38 AM
To: 'Dave Rossick'

Cc: Painter, Darren

Subject: RE: Working beyond 65

Mr. Rossick,

Thank you for contacting our office. Darren Painter, Senior Policy Analyst, will be responding to
your request.

For future reference, Darren’s contact information is painter.darren@leq.wa.gov, 360-786-6155.

Office of the State Actuary

P.O. Box 40914

Olympia, Washington 98504-0914

Phone 360.786.6140

Fax 360.586.8135

Visit the SCPP at:
http://www1.leg.wa.gov/SCPP/default.htm
Visit the OSA at:

http://osa.leqg.wa.gov/

"Securing tomorrow’s pensions today"




From: Dave Rossick [mailto:DRossick@desmoineswa.gov]
Sent: Monday, November 22, 2010 8:30 AM

To: Office State Actuary, WA

Subject: Working beyond 65

To the attention of Matt Smith, State Actuary

I am an employee of the City of Des Moines. | plan on working until | am 70. | was thinking about Social
Security and that | can draw an extra 8% for every year | delay drawing benefits beyond the full retirement
age. That led me into my PERS 3 and | ask myself why the State doesn’t have a similar plan for those who
choose to work longer. | believe | am eligible for 100% benefits, because | have the 20-29 years of service and
my age is 68. It seems like the State is saving the payment of my benefits for a 5 year period, which amounts
to over $60,000 and that maybe that should be worth something. | realize | am building extra service credit
but | don’t think that equates to what | could have been receiving, had | retired at 65.

There must be a pool of people like myself in the retirement system. We are in a bad economy and choosing
to work longer and maybe there should be some consideration for delaying benefits.

The other thing | thought about were the PERS 1 people who reached 30 years and continued to work. |
thought there was a provision to discontinue paying into PERS 1 and depositing their contributions into an

interest bearing account. Is there anything like that in PERS 3?

I hope | am communicating with the right party. Your name was suggested to me by a member of the Select
Committee on Pension Policy.

At this point, | am just looking for information and whether this matter has ever been considered. Thank you
for your attention in this matter.

Sincerely,

Dave Rossick

Accountant.



Washington Federation of State Employees

Council 28

STATE HEADQUARTERS OFFICE

1212 JEFFERSON ST. S.E., SUITE 300 + OLYMPIA, WA 98501-2332
(360) 352-7603 - 1-800-562-6002 + FAX: (360) 352-7608 * www.wise.org

December 10, 2010

Honorable Mark Schoesler, Chair
Select Committee on Pension Policy
PO Box 40914

Olympia, WA 98504

Dear Senator Schoesler:

] am writing to let you know that | will be unable to attend the December meeting of the Select Committee on
Pension Policy as | will be out of state at a conference. Also, | am writing to ask for the committees support on
three (3) issues that will be before you at the December meeting.

Plan 2/3 Default:

WFSE asks the committee’s support in changing the default choice for new state employees to Plan 2. Although
we understand the position that a flexible and more portable pension option is desirable for people who might
use state service as a stepping stone in their career path, we believe that we have that option available to
choose with Plan 3. We cannot afford to back away from the significant savings associated with making the
default option Plan 2.

WSIPP Disability Options:

We continue to maintain that state employee options in the event of catastrophic disability are woefully
insufficient. The WSIPP study bares that out. A 20-year state employee who suffers a catastrophic injury that
prevents them from gainful employment could receive as little as $192.00 per month as a benefit sends the
wrong message as to how much public servants are valued by decision makers. We would ask that the SCPP
support policy options 2, 3, 4 and 5 from the WSIPP follow-up study of November 2010 on Disability Benefits for
PERS, TERS and SERS members.

Furloughs:

We strongly maintain that any furloughs that are required to be taken by state employees, as a result of our
current budget crisis, keep the employee whole regarding the accumulation of pension credits or retirement
eligibility. Any Furloughs implemented outside those agreed upon in the 2010 legislative session should have
the same protections agreed upon in that session by stake holders and the legislature.

Thank you for your thoughtful consideration of our request.

Sincerely,

Matthew D. Zuvich, Lobbyist

OLYMPIA FIELD OFFICE

1210 Eastside St SE., Sulta 10
Olympla, WA 98501-2443
(360) 786-1303
1-800-624-0256

Fax: (360) 7861338

SEATTLE FIELD OFFICE

444 N.E. Ravenna Blvd., Suite 108
Sealtlo WA, 96115-6467

(206) 525-5363

1-800-924-5754

Fax: (206) 525-5366

SMOKEY POINT FIELD OFFICE

16710 Smokey Polnt Bivd., Suite 308
Arlington, WA 98223-8435

(360} 658-4323

1-800-967-3816

Fax: (360) 657-3336

SPOKANE FIELD OFFICE

316 W. Boone Ava., Suite 353
Spokane, WA 99201-2346
(509) 326-4422
1-800-442-8618

Fax: (509) 326-4424

TACOMA FIELD OFFICE

3516 8. 47th St., Sulte 102
Tacoma, WA 98409-4437
(253) 581-4402
1-800-924-5753

Fax: (253) 581-4404

VANCOUVER FIELD OFFICE

3305 Main St., Suite 109
Vancouver, WA 98663-2234
(360) 735-1115
1-800-967-9356

Fax: (360) 735-1121

YAKIMA FIELD OFFICE

3804 Kern Road, Suite B
Yakima, WA 98902-7801
(509) 452-9855
1-800-439-9855
Fax:(509) 457-1939
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