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Notice:  Correspondence is normally reviewed in the 
Executive Committee meeting, as the Executive 
Committee has the responsibility under SCPP rules for 
setting future meeting agendas.  This is the final 
meeting of the 2010 Interim, and there is no 
Executive Committee meeting planned for the 
afternoon.  Therefore, staff will not be reviewing 
correspondence with the Executive Committee 
members in December.  Still, this correspondence is 
part of the meeting packet for December and will 
be on file at the Office of the State Actuary (OSA).   
The SCPP Executive Committee will resume its review 
of constituent correspondence when it reconvenes 
for the 2011 Interim.  In the meantime, OSA staff will 
continue to e-mail constituent correspondence to 
SCPP members on a bi-monthly basis. 
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Received 
by OSA

From To Subject

11/21/09 Yelmite SCPP Plan 2 Disability 

1/12/10 Carole Lindberg SCPP Plan 2 Disability

2/19/10 Loren Gomez SCPP Past Part-Time Service Credit

4/20/10 Tom Pillow - WSPTA
Rep. Conway, Chair & Sen. 
Schoesler, Vice Chair

Requests for 2010 Interim

5/20/10 John Kvamme - WASA & AWSP SCPP Requests for 2010 Interim

6/1/10 Ed Montermini SCPP PERS/TRS Plan 1 Personal Views

6/7/10 Randy Parr - WEA SCPP Requests for 2010 Interim

6/15/10 David Walker Rep. Conway PSERS Retirement System
6/17/10 Kelly Fox - LEOFF 2 Board SCPP Requests for 2010 Interim

6/29/10 Kelly Fox - LEOFF 2 Board SCPP LEOFF 2 Negative COLA 
7/8/10 John Kvamme - WASA & AWSP SCPP Survivor Access to Plan 1 TRS Annuity

7/14/10
Doug Miller - P.U.D. No.2 Pacific 
County

Matt Smith & Sen. Schoesler PSERS Membership

7/26/10 W. Mike McCabe SCPP PERS 2 Retire-Rehire

8/4/10
Ester Wilfong, Gordon Irle, & 
Leslie Main - WSSRA 

SCPP WSSRA Legislative Goals ~ 2010-11

8/27/10 John Kvamme - WASA & AWSP SCPP Survivor Access to Plan 1 TRS Annuity
9/7/10 Penny Bartley - SCORE Sen. Schoesler PSERS Employer Definition
9/9/10 John McGuire SCPP PERS 2 Disability Retirement
9/10/10 Charles Cuzzetto Governor Gregoire SCPP Resignation Letter

9/14/10 Representative Seaquist SCPP Extend SB 6157 & SB 6503 
10/4/10 Donna Moulton SCPP Welfare 

10/5/10 Nona Snell - OST SCPP
Treasurer’s Report Regarding 2010 Risk Assessment:  Pension 
Funding Reform for Washington State

11/8/10 Kelly Fox - LEOFF 2 Board SCPP Furloughs
11/12/10 Julie Bloomfield SCPP SB 6621- 2009-10

11/16/10
Evergreen Freedom 
Foundation

SCPP Interactive Map of Pension Plan Changes

12/3/10 Dave Rossick SCPP Working Beyond Age 65

12/10/10 Matt Zuvich - WFSE Sen. Schoesler
Support for Plan 2/3 Default, WSIPP Disability Options, and 
Furloughs

Select Committee On Pension Policy

Constituent Correspondence as of December 6, 2010



The Evergreen Freedom Foundation requested that the following handout be 
distributed to SCPP members.   
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Wallis, Keri

From: Dave Rossick [DRossick@desmoineswa.gov]
Sent: Friday, December 03, 2010 8:10 AM
To: Office State Actuary, WA

I am an  employee of the City of Des Moines. I plan on working until I am 70. I was thinking about Social 
Security and that I can draw an extra 8% for every year, I delay drawing benefits, beyond the  full retirement 
age. That led me into my PERS 3 and I ask myself why the State doesn’t have a similar plan for those who 
choose to work longer. I believe I am eligible for 100% benefits, because I have the 20‐29 years of service and 
my age is 68. It seems like the State is saving the payment of my benefits for a 5 year period, which amounts 
to over $60,000 and that maybe that should be worth something. I realize I am building extra service credit 
but I don’t think that equates to what I could have been receiving, had I retired at 65.  

There must be a pool of people like myself in the retirement system. We are in a bad economy and choosing 
to work longer and maybe there should be some consideration for delaying benefits.  

I have previously corresponded with Darren Painter about my idea and he directed me to this website as a 
way to submit my idea for consideration. I’m not sure if you have a formal request form. If so, I would be 
happy to fill it out. If this is sufficient, then I would like to request the SCPP to conduct a study of PERS 
employees who are working beyond 65, to see if there is any possibility of increasing their retirement benefits 
by an actuarial determined adjustment, because said employees are delaying the drawing of their benefits. I 
believe it should be comparable to Social Security, where benefits are increased by a certain percentage for 
each year, the worker delays drawing benefits. Thank you for your consideration in this matter. 

  

Sincerely, 

  

Dave Rossick 

Accountant 

City of Des Moines 

206‐870‐6513 
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Wallis, Keri

From: Painter, Darren
Sent: Tuesday, November 30, 2010 10:30 AM
To: 'DRossick@desmoineswa.gov'
Subject: RE: Working beyond 65

Hello Mr. Rossick, 
 
 
The idea of providing an actuarial adjustment to Plan 2/3 retirement benefits for members who work beyond the normal 
retirement age has not been considered by a pension policy committee or the Legislature (in the form of a bill) within 
the last ten years.  The majority of requests from Plan 2/3 members usually involve lowering the normal retirement age 
so members can collect unreduced retirement benefits earlier.   
 
The Plan 2/3 design does allow members to continue to earn higher benefits beyond normal retirement age through 
additional service credit and salary increases.  Also, Plan 3 members who work past normal retirement age continue to 
contribute to their individual accounts and will receive the value of those contributions plus investment returns upon 
retirement.  However, as you surmise, the plan generally saves more from delayed retirements than it pays out in higher 
pensions for members working longer.  Our latest data shows a couple of thousand Plan 2/3 members working past age 
65—a relatively small proportion of the current active population.  Age and service distributions of active Plan 2/3 
members can be found in the appendices of the 2009 Actuarial Valuation Report.  This report is available on the OSA 
web site at: http://osa.leg.wa.gov/Actuarial_Services/Publications/PDF_Docs/Valuations/2009AVR.pdf 
 
You are correct that Plan 1 members who earn 30 years of service credit have the option of freezing their benefit and 
directing their future member contributions to an interest‐bearing account.  Member accounts are an integral part of 
Plan 3 as well.   Plan 3 is a hybrid plan that combines an employer‐funded pension with a member‐funded individual 
account.  In the Plans 3, all member contributions paid over the member’s career go to the member’s individual 
account.  This account earns investment returns based on the investment option selected by the member.  Plan 3 
members do not contribute anything toward the employer‐provided pension benefit.  The Plan 3 design allows members 
working past normal retirement age to receive the value of their individual contributions with investment returns—
much like the Plan 1 Post 30‐Year program.   More information on the Plan 1 Post 30‐Year program can be found on the 
Department of Retirement Systems (DRS) web site at: 
http://www.drs.wa.gov/publications/member/pubsubjlist.htm#30YearsofService.  More information on Plan 3 can be 
found in the Member Handbooks on the DRS web site at: 
http://www.drs.wa.gov/publications/member/pubsubjlist.htm#MemberHandbooks 
 
It is possible to create an actuarial adjustment (similar to the Social Security adjustment) that would increase benefits 
for members who work past the normal retirement age.  Whether such an adjustment would result in a cost or savings 
to the plan depends on how it is designed.  We currently assume that some Plan 2/3 members work beyond the age 
they are first eligible for an unreduced retirement benefit.  We recognize the savings from these delayed retirement in 
the form of lower contribution rates for employers and Plan 2 members.  Giving this savings back to members in the 
form of higher benefits increases the costs of the plan.  The increased cost might or might not be offset by additional 
savings if more members choose to delay their retirement because of the new higher benefits.    
 
While the Select Committee on Pension Policy (SCPP) has not studied this particular issue, it does relate to pension 
policy and is within the SCPP’s purview.  Each year the SCPP receives many requests to study various issues or make 
specific recommendations to the legislature.  All suggestions are made known to the Committee.  You can view the SCPP 
agendas, track the progress of issues studied by the Committee, and find the yearly recommendations made to the 
Legislature by visiting the SCPP website at http://www.leg.wa.gov/SCPP/default.htm. 
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The SCPP’s last meeting for the year is in December, and that agenda has already been set.  The SCPP usually meets only 
during the interim months between sessions and will likely resume meeting in the spring after the legislative session.  

You may submit ideas for study and requests to the SCPP by sending an email to OSA at state.actuary@leg.wa.gov. 
OSA is a non‐partisan agency providing technical assistance to the legislative and executive branches, as well as staff 
support to the SCPP.  During the interim, correspondence to the SCPP is typically found in the Executive Committee’s 
meeting materials under the agenda item entitled “Constituent Correspondence.”  Any correspondence received during 
the 2011 Session will also be included in the executive meeting materials for the first meeting of the 2011 Interim. 
 

Darren Painter  
Senior Policy Analyst  
Office of the State Actuary  
P.O. Box 40914  
Olympia, Washington  98504-0914  
http://osa.leg.wa.gov/  
Phone 360.786.6155  
Fax 360.586.8135  

“Securing tomorrow’s pensions today”  

 
 
 
 

From: Office State Actuary, WA  
Sent: Monday, November 22, 2010 9:38 AM 
To: 'Dave Rossick' 
Cc: Painter, Darren 
Subject: RE: Working beyond 65 
 
Mr. Rossick, 
 
Thank you for contacting our office.  Darren Painter, Senior Policy Analyst, will be responding to 
your request.  
 
For future reference, Darren’s contact information is painter.darren@leg.wa.gov, 360-786-6155.   
 
Office of the State Actuary 
P.O. Box 40914 
Olympia, Washington 98504-0914 
Phone 360.786.6140 
Fax 360.586.8135 
Visit the SCPP at: 
http://www1.leg.wa.gov/SCPP/default.htm 
Visit the OSA at: 
http://osa.leg.wa.gov/ 
"Securing tomorrow’s pensions today" 
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From: Dave Rossick [mailto:DRossick@desmoineswa.gov]  
Sent: Monday, November 22, 2010 8:30 AM 
To: Office State Actuary, WA 
Subject: Working beyond 65 
 

To the attention of Matt Smith, State Actuary 

I am an  employee of the City of Des Moines. I plan on working until I am 70. I was thinking about Social 
Security and that I can draw an extra 8% for every year I delay drawing benefits beyond the  full retirement 
age. That led me into my PERS 3 and I ask myself why the State doesn’t have a similar plan for those who 
choose to work longer. I believe I am eligible for 100% benefits, because I have the 20‐29 years of service and 
my age is 68. It seems like the State is saving the payment of my benefits for a 5 year period, which amounts 
to over $60,000 and that maybe that should be worth something. I realize I am building extra service credit 
but I don’t think that equates to what I could have been receiving, had I retired at 65.  

There must be a pool of people like myself in the retirement system. We are in a bad economy and choosing 
to work longer and maybe there should be some consideration for delaying benefits.  

The other thing I thought about were the PERS 1 people who reached 30 years and continued to work. I 
thought there was a provision to discontinue paying into PERS 1 and depositing their contributions into an 
interest bearing account. Is there anything like that in PERS 3?  

I hope I am communicating with the right party. Your name was suggested to me by a member of the Select 
Committee on Pension Policy.  

At this point, I am just looking for information  and whether this matter has ever been considered. Thank you 
for your  attention in this matter. 

Sincerely,   

 

Dave Rossick  

Accountant. 
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