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*Compensable claims only includes data for state agencies and K-12.
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SCPP Study: High-Risk Job

Classifications
Sample PSERS Membership Evaluation Framework

ID = Insufficient Data. Quantitative Qualitative
Criteria Criteria
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Job Classification fE L L LY TS G LT
Attendant Counselor X X |ID ID ID X X X X | X
Mental Health Technician X X ID ID ID X X X | X
K-12 Service Worker X X | ID ID ID X X
Licensed Practical Nurse X X ID ID ID X X X
Nursing Assistant X X ID ID ID X X X
Psychiatric Security Attendant X X ID ID ID X X X X X
Psychiatric Child Care Counselor X X ID ID ID X X X
K-12 Crafts/Trades X X |ID ID ID X X
Attendant Counselor or Trainee X X | ID ID ID X X X
K-12 Laborer X X ID ID ID X X
Registered Nurse X ID ID | ID X X | X
Eastern & Western State Hospital Staff X X ID ID D X X X X X X
Juvenile Rehabilitation Administration X D D D X X X X X X
DSHS Institutions Staff X X ID ID ID X X X X X
OIC Investigators D ID ID X X
Property Enforcement Officers ID ID ID ID ID X X
Forensic Officers ID ID ID X
Animal Control Officers ID ID ID ID ID X X X X
Public Roads Workers X ID ID ID X X
Refuse Workers ID ID ID ID ID X X
Energy-Northwest Security Guards D ID ID ID ID X X X
DOT Highway Maintenance Workers X ID ID ID X X
E911 Telecomunicators ID ID ID ID ID X X
K-12 Custodians, Grounds & Bldg. Maintenance X X ID ID ID X X
K-12 Warehouse Workers X X ID ID ID X X
K-12 Truck & Bus Drivers X ID ID ID X X
K-12 Bus Mechanics X X ID ID ID X X

Other Occupations?

Shaded blue cells are occupations identified by stakeholder.

See "Job Classification Rates" handout for detailed occupational injury rates.
*Criteria that cannot be completed due to insufficient experience data.

0:\SCPP\2012\10-16-12_Full\4.High-Risk_Job_Classifications_Handout2.docx

October 15, 2012 SCPP Study: High-Risk Job Classification Page 1 of 1



	Handout One

	Handout Two


