Members of the committee, for the record my name is Gabe Hall. | am | am
testifying as president of WFSE local 862 and am employed by the Juvenile
Rehabilitation Administration at Green Hill School. | am here today to ask that
you make employees of the Juvenile Rehabilitation Administration eligible for the

Public Safety Employees Retirement System (PSERS).

The PSERS was created to allow employees who work in high risk jobs, with high
risk offenders, to be able to retire before age and infirmity make it too dangerous
for them to work with that clientele. We in JRA work with volatile, dangerous
youths that are, in many cases, highly aggressive. There is a high need for alertness
and physical ability when supervising these youths. The cast | have on my arm
today is the result of being assaulted by a youth while performing my duty on the
Job. I have been off the job for _as a result. I worry how this and other injuries

and age will affect my career in JRA.

Staff who supervise youths are required to attend and pass annual refresher
trainings on Dealing With Resistive Youth (DWRY) techniques. This training is

certified through the Criminal Justice Training Center, as are the instructors.

DWRY Training is rigorous, physically demanding and mandatory. This puts the
workforce in a difficult position as staff age. More than a few staff have been

injured completing the training to the degree that required a disability separation. A



career in JRA provides the citizens of this state with a highly trained, highly
experienced employee who is needed to meet the complicated demands of treating
youth who, if nothing changes, may be find themselves in a prison bed. Every
youth we work with has a victim. Our job is to try to break that cycle. We need you
to support us by validating the worth of our service to the state of Washington.
Thirty years in this kind of environment isn’t fair to my team, the youth | work

with or tax payers.

Other employees who deal with this same population are currently eligible for
PSERS. It makes sense for JRA employees to be included, for the very same
reasons this committee recommended PSERS established: to prevent employees in
high risk jobs from having to continue to work until there is an elevated risk of

Injury or negative impact to quality of performance.

Thank you for your attention to this matter, | would be happy to answer any

guestions you might have.
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