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“Securing tomorrow’s pensions today.”

Today’s Presentation

B What is post-retirement employment?
B History and context of statutory changes
B Educational briefing; no action required
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What Is Post-Retirement Employment?

B Rules establish conditions around working and receiving
benefits at the same time
® Rules apply to people who have retired and started receiving
benefits
B Retirees not prevented from returning to work
B Pension may be limited in certain scenarios
® LEOFF and WSPRS have different rules
B Not the focus of this presentation
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Highlights Of Major Post-Retirement Employment
Statute Changes

Mid 1960s 1999 & 2001 2003 & 2007

Hour limit Clarify rules
expansion and close Reduction of

Post-

df;'rrsmeen":d for TRS & perceived hour limit
P PERS loopholes
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At Inception, Washington Plans Did Not Allow
Post-Retirement Employment

® If retiree returned to work in a Washington State plan their
benefit was suspended

® No restrictions on
W Private sector
B Other states
B Federal government
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Post-Retirement Employment Door Opened In Mid 1960s

B Legislation passed allowing PERS and TRS Plans 1 retirees to
return to work subject to limitations

B Retirees could work in ineligible positions for 5/12ths of the
year
® PERS = Five months
® TRS = 75 days during school year or 525 hours

® Ineligible positions are not covered by a state retirement
system
® For example, temporary or seasonal jobs

0://SCPP/2014/7-15-14_Full/3.PostRetEmp.pptx

= Office
ey

£351[04 UOISURJ U0 I_PIWWO)) PI[2G

7/15/2014



7/15/2014

First Expansion Of Hours Occurred In The Late ‘90s Due To
Labor Shortages

® Expansion limited to TRS 1 retirees only
B 525 hours to 840 hours for returning substitute teachers
B 525 hours to 630 hours for returning substitute administrators
B Required documentation of teacher and administrator shortage

7
[¢]
e,
[
=
(@]
e
2
2,
=3
(1]
[
e
=
]
[¢]
5
1]
£,
5
=
)
5
=

2

&

q"g.::\

0://SCPP/2014/7-15-14_Full/3.PostRetEmp.pptx

In 2001 There Was A Major Expansion Of Hours For All Retirees

® Plans 1 saw big changes in 2001

B PERS and TRS retirees now had consistent post-retirement
employment rules with a new 1,500 hour limit in eligible position

B Included sunset date in 2004, Governor vetoed
® Plans 2/3 came along for the ride, but not to the same extent
B Expansion of hours from 525 to 867 in eligible position

B Included language allowing Legislature the right to amend or
repeal new provisions
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Why Were The Limits Expanded In 2001?

® Difficulty filling teacher vacancies during early 2000s
B Little flexibility to use salary increases
B Used pension policy as incentive instead
B Governor proposed retire-rehire legislation to address shortage
of qualified teachers and school administrators

E Allowed retired teachers to return to work full-time in non-
substitute positions without suspension of benefits
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Further Changes To Post-Retirement Employment Generally
Centered On Clarifying Rules And Closing Perceived Loopholes

B Rules around separation of service amended

B Increased to one and a half months in TRS and three months in
PERS

B No verbal or written agreements to resume work allowed

B Documentation showing justifiable need to hire a retiree and hire
through established process for the position

® Lifetime limits put into place
B Cumulative 1,900 hours over 867-hour limit
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In 2011 The Legislature Narrowed Post-Retirement Provisions

B Reduced Plans 1 hourly limit to 867, making all plans
consistent

B Applied post-retirement employment rules to positions eligible
for Higher Education Retirement Plans (HERPs)
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Likely Context For Changes In 2011

B Media attention regarding post-retirement employment in
higher education

B Economic downturn resulting in reductions in workforce and a
shrinking job pool
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What Are The Rules Today?

B Generally, retirees can work up to 867 hours per year without
a suspension of benefits
® No yearly limits for retirees who
B Return to private sector work

B Work in a public position that is ineligible for retirement
membership
& For example, temporary jobs requiring five months or less per year
(5/12ths of the year)
® Plans 2/3 retirees not eligible to return to work under 2008 ot
ERFs until normal retirement age 5
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Summary

® In recent years post-retirement employment rules generally
put in place to address labor shortages
B Four main shifts in post-retirement employment
B Door opens in 1960s
B Expansion of hours
B Addressing perceived loopholes and clarifying rules
B Hour limit contraction
B Past changes largely focused on Plans 1
B Generally, plans now have consistent rules
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Appendix
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Highlights Of Recent Post-Retirement Employment Laws

Year Of Passage

1995

1997

1999

2001

Chapter Law

C264L95

C254197

C387L99

c317L01

Brief Description

Allowing administrators to serve as replacement
administrators without a reduction in benefits.

Placing restrictions on post-retirement
employment. Defining separation of service.

Increasing the number of hours retired teachers
and administrators can serve as substitute teachers
or administrators in district that has declared
shortage.

Increasing the number of hours that TRS 1 retirees
may work in an eligible teaching position
(substitute and non-substitute) to 847 due to labor
shortages.
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Year Of Passage
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Highlights Of Recent Post-Retirement Employment Laws

2001

2003

2007

2010

2011

Chapter Law

C10LO01E2PV

C412L03 PV

c50L07

ceoL10

c471L11

(Continued)

Brief Description

Increasing hourly limit in Plans 1 to 1,500 and
Plans 2/3 to 867.

Restricting verbal agreements in separation of
service and applying lifetime hourly limit to post-
retirement employment in PERS.

Lengthening separation of service in PERS and
TRS. Making TRS rules consistent with PERS.

Permitting retired participants to resume
volunteer firefighter, emergency worker, or
reserve officer service.

Reducing hourly limit to 867 hours for Plans 1.
Adding HERP covered positions to post-retirement
employment rules.
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