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September 21, 2014 
 
 
The Honorable Barbara Bailey 
Washington State Senator 
Chair, Select Committee on Pension Policy 
 
The Honorable Timm Ormsby 
Washington State Representative 
Vice Chair, Select Committee on Pension Policy 
 
Dear Senator Bailey and Representative Ormsby, 
 
Now that court rulings have been decided and, the post retirement rules have been 
reinstated (867 hours), it is my hope and request that the SCPP address the issue of 
Plan 2 and 3 retirees, who retire under the 2008 ERRFs, from being limited in their 
post-retire employment options. My specific request is focused on TRS retirees but I 
believe this fix should be applied to all plans. 
 
Many school districts are beginning to see the effects of this prohibition in their 
availability of qualified substitutes. Experienced, certified and, retired teachers are a 
great resource to districts. The availability of retired teachers for this work is 
becoming limited due, in part, to this previously mentioned bill. For a retired 
teacher, being a substitute for a few days a month is the best way to help cover out 
of pocket medical premiums and expenses. This also helps schools districts have 
quality teachers in the classrooms. I believe we should allow and encourage this 
practice. 
 
Since the caps on post retirement work are back in place, I am asking that the 
committee work on legislation to provide post retirement parity among all groups 
within the retirement systems. 
 
 
Sincerely, 
 
 
 
Randy Davis 
TRS Actives Representative, SCPP 
 
 
Cc: Members of SCPP 
 
 
 
 





 
 
 
 
 
To: Members of the Select Committee for Pension Policy (SCPP) 

 

From: Public Employees for Pension Responsibility (PEPR) 

 

Date:  October 1, 2014 

 

Re:  Loss of Purchasing Power for Plans 1Retiree’s 

 

 

 

At their September 25th meeting, the members of the PEPR coalition agreed to request that the SCPP conduct a study on the 

loss of purchasing power for Plans 1 retirees.   

 

Retirees in Plans 1 (except for those who earn $1547 or less a month) are the only group that does not have a COLA now 

that the UCOLA was abolished.  With the impacts of the great recession, Plans 1 retires face a loss of purchasing power and 

are becoming less able to provide for their needs and more in need of services provided by government programs. 

 

Given the repeal of the Uniform COLA for the Plans 1 in 2011, PEPR believes The Select Committee on Pension Policy 

should consider the impact of this decision on retirees and make recommendations, if appropriate, on rectifying the inequities 

between the plans. The last time Plan 1 COLAs and purchasing power were studied was in 2008.  In order for the legislature 

to know how much will be required to address the needs of Plans 1 retirees, we are urging the Select Committee on Pension 

Policy re-examine the problem created by the repeal of the uniform COLA.  

 

We are requesting a review of all COLAs that were repealed when the 2011 bill SHB 2021 was enacted. In addition we 

request answers to three basic policy questions:   

 

 Has there been a loss in purchasing power for Plans 1retirees?  

 Who is most in need of a COLA?  

 What form should a new COLA take? 

 

Thank you for your consideration on this important issue.   

 

 
 
 
 



 
 
 
 

 

PEPR 
(Public Employees for Pension Responsibility) 

 

Washington Federation of State Employees (WFSE) 
Matt Zuvich, Chair – 360-352-7603 

 

 
 

American Federation of Teachers Washington 
Bernal Baca 

 
 

Washington State Council of County and City  Employees 
Council 2 

J. Pat Thompson 
 

Washington State Labor Council 
Joe Kendo 

 
Teamsters Joint Council 28 and Local 117 

Majken Ryherd/ Teresita Torres/Brenda Wiest 
 

IBEW Local 77 
Bob Guenther, G.A. 

 
Professional And Technical Employees Local 17 

Vince Oliveri/Adrienne Thompson 
 
 
 
 

 
 

Washington Education Association &  
Washington Education Association – Retired 

Julie Salvi/Kit Raney 
 

 

SEIU Local 925 
Adair Dammann/Lani Todd 

 
SEIU Healthcare 1199 NW 

Lindsey Grad 
 

Retired Public Employees Council of Washington 
Maria Britton-Sipes/Bev Hermanson 

 
 

Association of Washington School Principals &  
Washington Association of School Administrators 

Fred Yancey 
 

 
Washington State School Retirees’ Association 

Ed Gonion 
 

 
 
 
 

 
 
  
 
 
 
 



From: Allen, Linda
To: Office State Actuary, WA
Subject: substitute teacher shortage
Date: Wednesday, October 15, 2014 5:14:05 PM

Hello,
 
It has been brought to my attention that it would be good to share with you the difficulties we are
 having in our district finding enough substitute teachers to cover classrooms.  We are currently
 looking at our substitute teacher pay and considering increasing the amount to attract more subs to
 our district, although our current rate is not the lowest amount in our area. Already on two
 occasions, a Thursday and a Friday in October, we were short 20+ certificated substitute teachers in
 our classrooms.  We currently do not plan professional development on Fridays, or it is very limited,
 as these days tend to have the highest absenteeism rates.
 
When not enough subs are available, principals and secretaries work feverishly to figure out how to
 cover classes.  Sometimes teachers scheduled to be at workshops/conferences/professional
 development opportunities that relate to their jobs have written lesson plans for the day and are
 called back to their school.  Often times the buildings are left to rotate teachers, during their prep
 periods, in and out of the classrooms that are lacking subs.  This leaves a different teacher for each
 period.  Administrators often cover a class as well. As you might imagine, none of this is the best
 situation for students. 
 
If there is any way that retired teachers could be allowed do more substitute teaching, it would be
 very helpful to districts and more than anything much better for our students.  Thank you for your
 consideration of this problem.
 
Linda Allen
Executive Director, Human Resources
Battle Ground Public Schools
360-885-5300
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mailto:State.Actuary@leg.wa.gov

	Correspondence Log
	Randy Davis
	Jason Thompson
	Matt Zuvich
	Linda Allen



