_ Notice No.: XXX

e Date: December XX, 2014
» Applies to. PERS and Highe

r Education Employers

Subject: Potential Changes to Retiree Return to Work Rules

In the upcoming 2015 legislative session, the Select Committee on Pension Policy will.

request an amendment to ESHB 1981 - a law that changed the ru

. towork (RRTW). If an amendment to the law does not pass, |

“apply the 2011 law as enacted.”

les for retirees who réturn’
t will be necessary for DRS to

If the.amendment does not pass, the. p:qtenti_ai"rules,ia;ndf,_trép_o_r:ting,Qﬁg,nge_s in;fgh.e.;ié_s;t two
_columns in the chart below will be implemented on August 1,2015. = © h

Can work up to 867
hours in a calendar
year before benefit is
suspended.

No change.

‘No change.

Can work unlimited
hours.

If in a PERS or Higher Ed
position {including Higher
Ed TRS faculty positions},
can work up to 867 hours in
a calendar year before
benefit is suspended.

ff in a position covered by
any other DRS system, no
change.

All employers wili
need to start reporting
hours and
compensation for
retirees in ineligibie
positions (type code
99).

PERS Plan 1 Eligible
PERS Plan 1 Ineligible
PERS Plan 2/3 | Eligible

Can work up to 867
hours in a calendar
year before benefit is
suspended.

If in a PERS or Higher Ed
position (including Higher
Ed TRS faculty positions),
no change.

If in a position covered by
any other DRS system,
benefit is immediately
suspended.

No change.

PERS Plan 2/3 | ineligible

Can work unlimited
hours.

If in a PERS or Higher Ed
position, can work up to 867
hours in a calendar year
before benefit is
suspended.

If in a position covered by
any other DRS system, no
change.

All employers will
need to start reporting
hours and- _
compensation for
retirees in ineligible
positions (type code
99).




_Please forward the attached information sheet to your retiree return to work: emp]oyees If
your employees have any quest:ons please ask them to contact a Retlrement Specsal:st at

" DRS.

if the amendment to HB 1981 is adopted by the Leglsiature and S|gned by the Govemor no
_';changes wnl be necessary S : ‘

" Shold you have quest[ons please reply to this message orcall Empioyer Support Serwces_
at 360-664-7200, optlon 2, or 800- 547 6657 optlon 8, option 2.7 ,

*Please see Employer Notice 14014 014 dated October 6 2014, for. background mformetlon




