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Training Partnership

• A non- profit 501c3 school serving over 43,000 
students annually

• Established by ballet initiative (I-1163)

• Students are primarily are Individual Providers 
(IP) and Home Care Aides employed by 
agencies (AP)

• Labor-management partnership
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Training Partnership Governance
Board of Directors:

David Rolf, Chair
President, SEIU Healthcare 775NW

Nora Gibson, Secretary
Executive Director, Full Life Care

Sterling Harders
Vice President, SEIU Healthcare 775NW

Seth Hemond
Director of Member Programs and 
Participation, 
SEIU Healthcare 775NW

Adam Glickman-Flora
Secretary-Treasurer, SEIU Healthcare 
775NW

Linda Lee
Member, SEIU Healthcare 775NW & Home 
Care Aide

Bill Moss
Assistant Secretary, Washington State DSHS

Jesse Magana
Home Care Consumer and Disability 
Advocate 

Franklin Plaistowe
Labor Relations Division, Washington State 
Office of Financial Management

Rich Nafziger
Assistant Professor, Institute for Public 
Service – Seattle University

Jan Yoshiwara
Director Education Services, State Board for 
Community and Technical Colleges

Flanna Perkins 
Regional Director,ResCare Homecare
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3 Types of Training 
for Home Care Workers

• Basic Training, Entry Level

• Continuing Education

• Registered Apprenticeship
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Training Offered in 13 Languages
In order of number of language speakers:

English

Russian

Vietnamese

Spanish

Korean

Cantonese

Somali

Tagalog

Cambodian

Mandarin

Ukrainian

Arabic

Lao
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• In-depth training
• Peer mentorship
• Higher wages, more workforce stability

Advanced Training
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Current Feedback Loop
• Curriculum Needs Assessment
• Home Care Aide focus groups
• After Class Student Satisfaction Surveys
• Call Center/Contact Us Form for Student 

Support
• Employer Visits and Employer Support Team
• ALTSA – Quality and Training Team
• Curriculum Design Feedback



24

Future Training Needs
• Dealing with challenging behaviors
• Mental health 
• Self-direction, community integration and 

philosophy of supports for people with 
developmental disabilities

• Specialty training and career pathways
• Complex care needs
• Involvement of home care aide on care team
• And more…
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Creating a Better Feedback Loop

• Input from home care consumers
• Parent and respite provider focus 

group focused on training on 
developmental disabilities – July 15 
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Curriculum or Training 
Feedback or Suggestions?

Contact:  
www.myseiubenefits.org/contact-us
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THANK YOU!

www.myseiubenefits.org


