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Salaries Are Paid From State and Local Funds

Statewide Average Salaries for Full-Time Teachers
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State Salary Allocation Methodology
Certificated Instructional Staff (CIS)
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2011-12 State CIS Base Salary Allocations
— State LEAP Document 2

Salar Lowest

District’s Total

CIS Base Salary Everett $35,058 5.0%
Orondo $34,990 4.8%
Northshore S34,788 4.2%
Marysville S34,687 3.9%
Puyallup $34,073 2.0%
Shaw Island $34,038 1.9%
Southside $33,904 1.5%
Lake Chelan $33,892 1.5%
Mukilteo $33,799 1.2%
Lopez Island $33,763 1.1%
Seattle $33,626 0.7%
Oak Harbor $33,618 0.6%

283 Other Districts $33,401




District’s

A 2011-12 Staff Mix Factor

Staff Mix

Factor f _
aciorior State LEAP Document 1

Yearsof | ;)10 | BA+15 | BA+30 | BA+45 | BA+90 | BA+135 | MA+0 | MA+gs |MA+90or
Service Ph.D.

1.00000 1.02701 1.05499 1.08304 1.17303 1.23099 1.19891 1.28891 1.34693

1 1.01346 1.04084 1.06918 1.09846 1.18939 1.24704 1.21224 1.30317 1.36079
2 1.02628 1.05393 1.08257 1.11411 1.20478 1.26303 1.22566 1.31632 1.37458
3 1.03950 1.06741 1.09636 1.12890 1.21940 1.27905 1.23838 1.32881 1.38850
4 1.05246 1.08160 1.11072 1.14439 1.23542 1.29551 1.25171 1.34274 1.40286
5 1.06585 1.09513 1.12454 1.16008 1.25077 1.31206 1.26526 1.35599 1.41728
6 1.07961 1.10825 1.13866 1.17597 1.26623 1.32785 1.27915 1.36942 1.43100
7 1.10379 1.13286 1.16367 1.20301 1.29461 1.35793 1.30517 1.39673 1.46008
8 1.13919 1.16984 1.20138 1.24398 1.33681 1.40246 1.34610 1.43896 1.50458
9 1.20814 1.24125 1.28538 1.38038 1.44826 1.38747 1.48253 1.55041
10 1.28158 1.32891 1.42517 1.49532 1.43104 1.52733 1.59744
11 1.37371 1.47207 1.54362 1.47584 1.57423 1.64574
12 1.41708 1.52023 1.59391 1.52240 1.62236 1.69607
13 1.56956 1.64544 157060 1.67169 1.74756
14 1.61913 1.69890 1.62022 1.72451 1.80105

15 1.66126 1.74310 1.66233 1.76934 1.84788
16 or more 1.69447 1.77794 1.69557 1.80472 1.88482
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2011-12 State CIS
Salary Allocation Model
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CIS Placement on the State LEAP 1
Salary Schedule (2009-10)
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National Board Bonus

* Annual bonus paid to teachers who attain
certification by the National Board for
Professional Teaching Standards

S5,090 for base bonus

$5,000 additional paid for NBCT teaching in a
challenging school

*In 2010-11,
4,835 NBCTs received a bonus
1,319 were in a challenging school
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Supplemental Contracts

RCW 28A.400.200 (4) provides authority for
supplemental contracts:

“Salaries and benefits for certificated instructional
staff may exceed the limitations in subsection (3) of
this section only by separate contract for additional
time, for additional responsibilities, for incentives, or
for implementing specific measurable innovative
activities, including professional development,
specified by the school district to: (a) Close one or
more achievement gaps, (b) focus on development
of science, technology, engineering, and
mathematics (STEM) learning opportunities, or (c)
provide arts education.”




Supplemental Contracts

RCW 28A.400.200 (4) provides authority for
supplemental contracts:

* “Supplemental contracts shall not cause the state to
incur any present or future funding obligation.”

* “Supplemental contracts shall be subject to the collective
bargaining provisions...”




Supplemental Pay
Examples of District Supplemental Compensation:

» Additional Work Days

* Professional Development Days
* Overload Pay

Individual Learning Plans

Incentive Pay Structures
Longevity/Retention Bonus
Signing Bonus and/or Early Commitment Bonus
Retirement Notification Bonus
Reimbursement of costs to seek National Board certification [ 13 J




Local Supplemental Pay
Examples of District Supplemental Compensation:

* Wide Variety of Other Duties and Assighnments:
Curriculum Development
Department Heads
Professional Development Coordinators
Coaches and Supervisors of Student Activities
Assessment Coordination
High School and Beyond Plan Coordination
Etc.




